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Malaviya National Institute of Tech"notagy'
~ JAIPUR - 302017 (Rajasthan)

SCHEME FOR COMPASSIONATE APPOINTMENT: RELATIVE MERIT POINTS

SYSTEMS AND PROCEDURE FOR SELECTION

1. OBJECTIVE:

The object of the Scheme is to grant appointment on compassionate grounds to a dependent family member of
a Institute employee dying in harness or who is retired on medical grounds, thereby leaving his family in
penury and without any means of livelihood, to relieve the fam_i.ly of the c_mpf'qyee of Malaviya National
Institute of Technology Jaipur, JLN Marg, Jaipur, _Raja‘sthan' (MN,IT'J&E_‘pur) from financial destitution and to
help it get over the cmergency.

2. TO WHOM APPLICABLE

‘To a dependent family membcr;

(Ayofa MNiﬁl“-}aiQur émp}oyec.who. ,

() dies _\'zvhﬂé' in service (iﬂc!udi,ngvdeaih by suicide); or

(b) is retired on medical grounds imd_er Rule 38 o_-'l‘bt’h_c CES (Pension) Rules, 1972 before at;zii;w,ilig the age of
55 years (57 years for erstwhile Group *D* MNIT Jaipur employees); or

(¢) is medicall y boarded out and is unfit for civil employment.
Nmé_.? ‘-"Depkc‘mde_r.}t. Family Member" means: B

{a) spouse; or

'{Bi)b_s'on i‘(iﬂciuding:adaptéd son);or
(c) daugfﬁf;‘r (including 'aci.abged_ dau ghtcz}, or

{d) brother or sister in the case of unmarried MMT Jaipur employee

Note H “MNIT Jaipur empioyece”/ “Institute employee” for the purpose of these instructions means MNIT
Jaipur employee appointed on regular basis and not one working on daily wages or casual or apprentice or ad-
hoc or contract or re-employment basis.

Note HI “Re-employment” does not include employment of ex-serviceman before the normal age of
retirement in a civil post.
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3, AUTHORITY COMPETENT TO MAKE COMPASSIONATE APPOINTMENT
(a) The D1rectoz MNI l Jaipm is appomtmg amhcmy or appomtmuﬂs

4. POSTSTO WHICH SUCH APPOINTMEN’E“S CAN BE MADE against Group ‘C” posts upfo a
1na>_¢_u’num of 5% of vacancies falling under direct recruitment quota.

5. ELIGIBILITY
() The family 'is’indigent and deserves imhiediaté'assmmce for relief from financial destitution; and

(b) Applicant for compassionate appomtmcm should be eligible and suitable for the post in all respects under
the prowsxons of the reievant Reurmtmcm Rules.

A EXFMPTIONS Compassmna{e appomtmems are exempted from observance of the following
requirements:- - : :

(@) Recmitmen'{ pmi:ezd ure.

(b) The ban ozdcxs cm filling up of posts issued by the Mmmtry of Finance (Department. of Expenditure),
Govt. of h’mdxcx~ '

B; RELAXATIONS?

(a) Uppef age limit could be relaxed wherever found to be necessary. The lower age limit shoul d however in
1o case be rc!axed beiew 18 years of age ;

appmmmmt

Note 1I: Auﬁ’;ortty competem to take a ﬁnal decision for makmg compasszonate appomtment ina case shal{
be competent to grant relaxatzon ot upper age Exmtt aiso for makmg such appomtmem

(b) In exceptmna} cxrcumstances MN%T Taxpur may comnder racru:tmg persons not rmmodxate y meetmg the
minimum educatzonal standards. MNIT Jaipur may cngage them as trainces’ who will be given the regular pay
bands and grade pay On}y on acqu:rmg, the minimum quahiu,atmn pr escr:b{,d under: the recruitment rules. The
emoluments of these trainees, dnrmg the pcnod of their training and belore they are absorbed in the Institute
as an.employcee, ‘will be equal to the icth,st/i:rst cell (minimum) of Pay lLevel-1 Rs. 18,000-56, 900 (pre-
1ewsed 1S pay band). In addmon, they will be granted all mpixcabk Alfowancc like Dearness Allowances.
House Rent Allowanee and Transport Allowance at the admissible rates. The same’ shall be calculated on the
mmxmum of Pay Level-1. The permr;f spmi in Pay Level-1 by the future recruns will not be counted as service
for any purpose. as their regular service. will start only after they are appointed i in the Group *C” post afier
acquiring minimum educational quaitf cations. The pay of those governed by the (s scale under 6th CPC Pay
Rules may be revised by using the Fitment Factor of 2.57 for placement in Level-1 in comonmu:y with the
Rule 7 of the CCS (RP) Rules. 2016. All pre-revised pay stages lower than pre-revised pay of Rs.7,000 in the
pre-revised IS scale shall not be considered for determining the benefit of bunching, on the same lines as has
been clarified by Depdrtmem of Expenditure’s O.M dated 03.08.2017 on application of the benelit on account
of bunching, This will be effective from 01.01.2016.
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Note: In this type of case, the Board of Governors, MNIT, Jaipur shall be the competent authority for this
purpose.

(¢) In case of appointment of a widow not fulfilling the requirement of educational qualification, against the
post of Oﬂwe attendant, she will be piaccd in minimum of Pay Level- I(Rs. 18, 000-56 ,900) dsrectly without
insisting on fulfillment of educational ¢ qua :ﬁsai:on ‘norms, provided the appointing authority is satisfied that
the duties of the post against which she is bemg appomtcd can be performed with help of some on job
training. This dispensation is 1o be allowed for appointment on compassionate ground against the post of
Office attendant only.

6. DETERMINATION/AVAILABILITY OF VACANCIES

{a) Appomtmem on cempass:onatc grounds should be made on)y on regular basis and that too only if regular
vacancies meant for that purpose are avazlab]e.

{b) Compaﬁsxonate appmntments can be made upto a maximum of 5% of -vacancies falling under direct
recruitment quota in any Gmup < pow: The appointing authority may hold back upto 5% of vacancies in the
»aforcsald categories to be fill led by dxrect recruitment thmug,h Recruitment Process or otherwise so as to fill
such vacancies by appointment on compassionate g ounds.. A person selected - for appomtment on
f ‘compassionate grounds should be adjusted-in the recruitment roster- ‘against the approprxate category viz
SC/ST/ OBL/Generai depending upon the category to which: he bel longs. For exampie if he belongs to SC
category he will be adjusted against the SC reservation pmnt if he is S!‘/OBC he will be adjusted agamst
'ST/OBC point and if he belongs to Generai category he wz} be ad;usted agamst tbe vacancy. pozm meant for
: .Generai cate:g,orv _ : % 5

(c) While the eeiling of 5% iox makmg campass;onatc appomtment ag,amst regular vacanc:es sheald not bc
circumvented by making appointment of dependem famx&y mcmbz.r of insumtez cmp!oye«. on casua /dm?y
wage/ad~hoc/contx act basis against regular vauanmes, there is no bar 10 consideri ing him for such appomtmenl
if he is ehglbif: as per the nmmal rufes/mders gcvez mng,, such appomtments

{d) The ceiling of 5% of dzrect recrmtmem vacancres for makmg compasssenate appgi‘nimém should not be
exceeded by u‘uizsmg any other »acancy e g sp0r£s quota vaccmcy

e) The Commlttee const:iulcd 1‘01 wnsxdmng, a nequusl !01 %ppomtmum on compdasxomﬂc g,munds >houfci
limit its mwmmendauon to appomtment on compassionate grounds only in a reaily dzservm;, case and only if
vagancy meant for appomiment on compasszonate grounds will be available within a year, that 100 within the
ceiling of 5% of vacancies faf%mg under DR quota in Gmup e posts, ‘ =

(f) Calculation of vacancies by gz‘ompmg of pests for smatl cadres - Groupmg 0!‘ posts in small Cac}res for the
purpose of calculation of vacancies for appointment on compassionate grounds is allownd Conaequenﬂy,
Group *C" posts in which there are less than 20 direet recruitment vacancics in a mcm:mwnl year may be
grouped together and out of the total number of vacancics 5% may be filled on compassionate glour\ds subject
to the condition that dppomtmcm on compassmnate grouncfs in any such post should not exceed one. For the
purpose of calculation of vacanmes for compassionate appointment, - 6 - fraction of a vacancy cither half or
exceeding half but less than one may be taken as one vacancy.

(g) Liberalized method of calculation of vacancies in MNIT Jaipur may apply a more liberalized method of

calculation of vacancics under 5% quota for compassionate appointment.
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Ifno yacancy for édmpassiq_nate appointment could be located under 5% quota for the last 3 years then MNIT
Jaipur may add up the total of Direct Recruitment (DR) vacancies in Group ‘C” and erstwhile Group ‘D’ posts
arising in each year for 3 or more preceding years and ca leulate 5% of vacancies with reference to the grand
total of vacancies of such years, for focating one vacancy for compassionate appointment. This is subject to
the condztlon that no compassionate appointment was/has been made by the MNIT ja:pw during 3 years-or
number of years taken over fmd above 3 years for Jocating one vacancy under 5% quota.

{(h)y The wmpa&,sxonam appomtment can also bu made against technical ‘posts’ at Gxoup ‘C” and erstwhile
Group D’ level. The 5% quota of vacancies will be calculated on the basis of total DR vacancies ar fising ina
year in the technical posts.

7. TIME LIMIT FOR CONSIDERING APPLICAT%ONS FOR COMPASQEONATE
APPOINTMENT

Any application for compassxonate appm ntment is to be considered thhoui fmy time limit and dec;szon taken
on merit in each case. : -

8 BELA FED REQUFSI“B POR COMPASSIONATE APPO!NTMP NT

(a) MNiT }axpm can consider reque%ts for compassnonate appomtmem where the death or retirement on
“medical grounds of an empisyee took piace in last five years. While conszdumg, such bciated requests it
should, however, be kept in view that the concept of c,ompassmnate appomtnmnt is lar ge ¥ rclatcd to the need
“for immediate assistance to the tamnﬁy of the employee in order to relieve it from economic distress. The very.
fact that the family has been able to mahage somehow all these years shoul d norma Hy be taken as adequate
proof that the family had some dependable means of subsnstsnce Therefore, examination of such cases would
call tor a great deal of Ctrcumspcctton The decision to make -appointment on compassionale grounds in such
cases may, therefoze be taken onl y at the level OF the Board of Govemor MNH Jaipur. ' ' :

(b) Whether a requcst f‘o;‘ compasmonate appomtmem is bclated or not may be éuudcd wnth rcferencu 1o the
 date of death or retirement on medical ground of an Insmutc cmpkoyec and not the age of the apphcam at the
tnme of conszdexatxon : - : :

(c) ihc onus of exammmg the penuuaus COi}dmOﬂ of tbe dcpmdcnt famﬂy w;ii mst w;th the authomy
makmg campass;onatc appomtmcnt » E :

9. WIDOW APPOINTFD ON (‘OMPA%SIONATF (,R{)UNDS GET’I IN(‘ RLMARRII‘ D
A wxdow appoznted on compa&sronatc g,munds wxll be aﬂowcd 1o continue in service even after re-marr iage.
16. WHERL 'I‘HERE I8 AN {&ARNIN(J MEMBF R

“(a) In deserving cases even where thue is already an a.amm;, member in the Mmzly, a dependent tamz%y
member may. be constdereti for compassionate appointment with prior approval of the BoG, MNIT Jaipur.
Before approving such appointment, will satisfy himself that grant of compassionate appointment is justified

having regard to number of dependents, assets and liabilities. left by the Institute employee, income of the
earning member as also his liabilities including the fact that the earning member is residing with the famaiy of
the MNIT Jaipur employee and whether he should not be a source of support 1o other members of the family.

7
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(b) In cases where any member of the family of the deceased or medically retired MNIT Jaipur employee i
already in employment and is not supporing the other members of the family of the Institute employee,
extreme caution has to be observed in ascertaining the economic distress of the members of the family of the
Institute employee so that the facility of appointment on compassionate ground is not circumvented and
misused by putting forward the ground that the member of the family already employed is not supporting the
family,

11. MISSING INSTITUTE EMPLOYEE

Cases of mjséinzg Institute employee are also covered under the scheme for compassionate appointment
subject to the following conditions:~

(a) A request to grant the benefit of compassionate appointment can ﬂbe_ considered only afler a lapse of af least
2 years from the date from which the MNJT Jaipur employee has been missing, provided that:

(i) an FIR to this effect has béef’;- lodged with the Police. ‘

(ii) the missing person is not traceable, and

(i) the competent authority feels that the case is genuine;

(b) This benefit w1 1l rmf be applicable to the case of a Institute employee:-

(i) who had less than two years to retire on the date from which he has been missing; or

(if) who is suspected to have committed fraud, or suspected to have joined any terrorist organisation or
suspected to have gone abroad.

{c) COmpass_ioﬁaie'appointmem 'hi the case of a %nis,sing employce also would not be a matter of right as in the
case of others and it will be subject to fulfiliment of all the conditions, including the availability of vacancy,
laid down for such appointment under the scheme; ' s = ) '

(d) While considering such a request, the results of the PIQ'Hcé, investigation should also be taken'into account;
and ' o ity E s

(&) A decision on any. s_.uci’i request for compassionate ap;'io-intment should be taken only at the level of the
Board of Governors, MNIT, Jaipur.-

12. PROCEDURE

i} The Welfare Officer in MNIT Jaipur of a senior oﬂ’acermay be deputed to meet the family members of the
deceased MNIT Jaipur employce_and apprise them of the terminal benefits availablc to the family. This may
be done at the earliest possible, preferably, within 30 days of death,

i1} In case it is observed by the Welfare Officer/Senior Officer that the condition of the fami ly of the deceased
employee is indigent, the family should also be gppri’s‘ed of the scheme for compassionate appointment,

iii) In such cases, the Welfare Officer or.any other Officer would assist the family member of the deceaséd
employee in applying for appointment on compassionate grounds. The application should be made in the
format prescribed as is in Anncxure. All assistance should be extended to enable such family member 1o {ill
the Application Form for compassionate appointment. The Applicant should be advised in person about the
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requirements and formalitiés to be completed by him. The Applicant should also be given detailed
information of the posts to which they can apply

iv) The Administration shall satisfy itself regarding the correctness of the details entered in the Application
form and family income and other details computed for processing the Application. During scrutiny, if any
additional details or information '"xavmg a bearing on the case, emerge, the same should be added as
supplementary Note to the Application,

v) Every application found to be in order, should be acknowledged by assigning a unique Registration

number. All pending Applications should also be assigned unique registration number. This may be done

within 2 to 3 weeks of time. Once a unique registration number has been assigned to an application, the

Applicant, including those whose applications are pending, may be infor med Hroagh email or other forms of

communication (n‘adudl% d:guaf mocieb of commumcat;on) of their Unique Application Registration
umbex L

vi) While mformmg, the Apphcants of the mgrstmtlon mzmber of their Apphcataon, they may also be mtormcd
‘of the likely number of vacancies hkelv to be available to be ﬁl 66 on compassmnate ‘grounds as well as be
‘provided with a copy of the point bascd merit system.

vii) To consxder the various apphcanons and to- mcomzmnd mdmduaf apphcam for grant of Lompassmnate
appomtment a Commxitee comprising three members (one C hairman and two Members), may be commuted
The Committee may be chaired by an Officer not below the rank of Professor or Ofﬁcers of eqmva ent rank

viii) The Committee may preferably meet once in a year, to consider all fresh requests rwezvc,d in {he fast
calendar year, in addition to pendmg apphcanons In case mrge ‘number of appizcatnons are received at
different times dunng thL calendar year the Comrmuee may meet twice or more to consider the apphcatnons

m) Priot to every mcetmb ol the Committee, the Apphe,ant% whose appheaimm are bemg, consndu ed, should
be mfarmed through emazl or other forms of communication (inc} uding digital modes of commumcaimn), of
the number of vacancies in each grade for which thc,y are being uonszdered as also the date the Committee is
due to meet to consider their: Apphcatzon Hmvevet ‘the. Apphczmt(s) would not be required to have any
personal interaction, cxtht,r w;th ﬁ'ae Admzmstzatzon or the Commitiee and lhat the Applicants may not be
asked to be pfesent durm;, thc, mcetmg of the C(}mmntcc '

x) Fvery val;c! application s‘mﬂ be aqscssed strxcﬂ) on thc basts of the pomt based merit system

xi) The Committee should make its 1e¢ommendatmn for appumtmcni on con*passmnau g,mund as pu thc
total points obtained by each App%zcam under the apphc'lblc point based mer;t 9ystun

xit) The result of each round 01 se ccﬁon shou?ci be commummted to the Apphcams The points awar ded
agamst each parametez alongthh total merit pomts eamed should be provided to the Apphcams thmug,h
email or other forms of communication.

xiii) The minules of each mg,umf, of tht. (,c)mmlttu: xmludmg the merit points carned by each Applicant
should also be placed, within a period of three weeks from the date of mecting of the Commitiee, in public
domain on the website of the MNIT Jaipur.

R
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xiv) Recommendation of the Conmumittee should be placed before the competent authority for a decision. If the
campetent authority dtsag:recs with the committee's recommendation, the case may be referred to the next
higher authority for a decision.

A person appointed on co:npass:onate grounds under the scheme should give an undertaking in writing (as in
Annexure) that he/she will maintain properly the other family members who were dependent on the MNIT
Jaipur empioyf:e and in case it is proved su sqequent y (at any time) that the . famxty members are being
neglected or are not being maintained properly by him/her, his/her appointment may be terminated forthwith.

13. REQUEST FOR CHANGE IN POST/PERSON

When a person has been appointed on compassionate grounds to a particular post, the sct of circumstances,
which led to such appoimm.ent,‘shou?d be deemed to have ceased to exist, Therefore,

(a) he/she should strive in his/her career like his/her colleagues for future: -advancement and any request [or
appointment to any h:gher post on considerations of compassion should invariably be rejected.

(b) an appumunent made on compassionate grounds cannot be transferred to any other person and any request
for the same on considerations of compassion should invariably be rejected.

14, ‘szmomw‘

A petson appomied on compassionate ground in a partzmiar year may be p accd at the bottom of all the
candidates recruztedfappomted through direct recruitment, promotion etc. in that year, urespcctwe of the date
of j Jommg of the cand:date on compasszonate ground.

15. TERM!NATIQN OF SERV’!CE ,

The c,ompassxonate appomtmems can b: termmatcd cm ‘the ground of non-compliance of any condttzon stated
in the offer of appomtmmt after providing an Gppormmty to the compassxonate appointee by way of issue of
show cause nouce asking -him/her to expiam why his/her services should not be terminated for non-
’comphance of the condition(s) in the offer of appomtment and it is not necessary to follow the proecdum
prescribed in the D:sc;p%mmy Rules/Temporary Service Rules for his pur pose. In-order to check its misuse, it
has also becn decided that this powex of termination of services for non- camphanm of the condition(s) in the
“offer of cumpassmnatc appom{mcm should vest with the Board of Governors, MNYT Jaipur.

16. GENERAL e

(@ Appomtmems made on grounds of compasszon should be done in such a way that persons appointed to
the post do have the essential educational and technical qualifications and experience required for the post
consistent with the requirement of mam{mame of efficiency of administration.

(b) 1t is not the intention to restrict employment of a family member of the deceased or medically retired
(erstwhil €) Group “D” Institute employce 1o an erstwhile Group ‘D’ post only. As such, a family member of
such erstwhile Group ‘D" Institute employee can be appomtud toa Gnoup ‘C" post for which he/she is
educationally qualified, provided a vacancy in Group “C" post exists for this purpose.

(c) Compassionate appointment should not be denied or delayed merely on the ground that there is
reorganization in the Institute. It should be made available to the person concerned if there is a vacancy meant
for compassionate appointment and he or she is found cligible and suitable under the scheme.
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(d) Requests for compassionate appointment consequent on death or retirement on medical grounds of
erstwhile Group *D’ staff may be considered with greater sympathy by applying relaxed standards depending
on the facts and circumstances of the case.

{e) Any request to increase the upper age-limit of 55 years for retirement on medical grounds prescribed in
para 2(A) (b) and (¢) above in respect of Group “A’/*B*/*C’ Institute employee and 1o bring it at par with the
upper age- hmxt of 57 years prescribed therein for erstwhile Group ‘D’ employee on the g ground that the age of
retirement has recently (May, 19(}8 ) been mxsed from 58 years to 60 years for Group ‘A’/*B*/*C’ Institute
employee (which is at par with the age of retirement of 60 years appticable to erstwhile Group ‘D)’ employee)
or on any other ground should invariably be rejected so as to ensure that the benefit of cempassionate
appointment available under the scheme is not misused by seeking retirement on medical grounds at the fag
end of one’s career and also keeping in view the fact that the higher upper age-fimit of 57 years has béen
prescribed therein for erstwhite Group ‘D’ Institute employee for the reason that they arce low paid Institute
employee who get meagre invalid pension in comparison to others.”
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ANNEXURE-T

Table for allocation of points te various attributes based on a 100 point-scale for proforma ‘¢’

‘1. Family pension (Basic excluding DA & Allowances)

(20 points)

Sl. No. | _Proposed Slab _Points

1 _ Upto 10,000 20 5 .

|2 10,001-13,000 I8

3 13,001-16,000 16

4 ; 16,001-19,000 14 e
LS 1900122000 L Ees Sha T

6 | .. 22001-25000 et B, L el

7 2500128000 - 8 |

'8 . 28,001 & above i ! 06

2% Terh,;’ina_l benefits i.e. Lump sum amount by
Gratuity, GP¥/PPF A/c Balance, LIC/PL

the family on death of Institute employee (i.e. DCR

1, CGEIGS, Leave encashment etc.)/Lump sum

amounf under NPS ete, '
(10 points)
. B - - Términai Benefits - Ca— L
1 Forpost61.01.2016 For death cases | Forpre 01.01.2006 |  Weightage Points
- death cases 1 -between 01.01.2006  death cases
L i : 1 t031.32.2015 | . _
Upto 10,00,000 ~Upto 450,000 Upfo 1,00,000 | 10
~10.00,001-11,87,500 4,50,001-5,25,000 1,00,001-1,20.000. [ “""';}9”“"”'”"
11.87,501-13,75,000 5,25,001-6.00,000 1.20,001-1,40,600 08
(13.75,001-15.62.500 |6,00,001-6, 75.000 | 140,001 -1.60.000 07
; 1‘-5,,5?;;561-‘_1 7,50,000. | 6,75.00 1-7,50,000 v‘“},éﬁ(‘)}é@;;ifz’o,eo’éf"“ ~ |
17,50,001-19,37,500 ',7.50,"6(312‘-3?2’57@*(3’6“5.“’,’ f?’";sféjégﬁfzibﬁféﬁﬁ" - 05"-‘“‘"’"‘““"“‘
19.37,501-21.25.000 | 8.25.001-9,00,000 | 2:00.001-2,20.006 04 m
21,25,001-23. 12,500 | 9,00,001-9,75,000 - 2,20.001-2,40,000 03
23,12.501-25,60,000 '1 9,75,601-10,50,000 “2,4’_0_.{}(‘_}"1mz,()d,oé()““"‘ T ".5{“” -
25,00,001-26,87,500" | 10,50,001-11,25,000 | 2.60.001-3,00,0060 o 01 =
26,87,501 & Above 11} 55 601 & Above 300,001 & Above 00
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3. Axnual Income of earning member & Income from property.

(10 points)
| SI. No. ' Annual Income - »
2 ' i-1,05000 N 08
3 1.05,001-1,35,000 : 06
5 | 1,35,001-1.65,000 I 04
el ~T1,65,001-1,95,000 S
6 1,95,001 & Above ‘ 00
4. Movable/Immovable property
S : LI (10 points)
S.No. | = r _p»'jif'?sed §ia§ R _ Weightage points B
1 B 1F . 10 '
2 - Upto 5,00,000 T e
3 | 5,00,001-10,00,000 .| T
4 [ i0,00,001-15,00.000 | PrE L
s T T TT5,00,001-20,00,000 B N "(')2 i ‘
6 TTTTT30,00,001 & Above | T ‘0’0 i
5. Left over service of Deceased.
S AR S NI T T, | . A S il (15 points)
~ Leftover | Weightage | = Leftover Weightage |  Leftover | Weightage
service of Points~ | - serviceof . “-Points | serviceof . | - Points
deceased. | - i - deceased | - U1 “decemsed |
Upto 02 years | 01 - | Upto 12 years 06 | - Upto22 . - 1t
Upto 04 years - 02 | Upto 14 years 07 CooUpto24 =0 12
fo e B CL AR BT Lt ey coyea@rst o4 0.
Upto 06 years 03~ "Uptoléyears. | 08 - Upto 26 k3
BCE e e e e b oayears o F L el
Upto 08 years ~| "~ 04 . | Upto 18years | - 09 - Upto 28 14
o o u - e P BT T, years o,
Upto 10vears | . 05 _ Upto 20 years 10, 30 years & “I5
I =R SN o ol e e = | Above |
6. Dependents i.e. Mother or Father, Spouse (House Wife) only
. v , [N ) . (10 points)
5. No. ‘No. of Dependents Weightage Points
- i ‘Single or Both parents | e
2 o Wife 1 05
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7. Unmarried Daughters

- N . S __(10 points)
! M_S__wNo i No.of Unmarried daughter | i Weightage Points o
L | L S Y T
2 | _ 02 & Above 10
8. Dependent Minor Children

A __ (10 points)
[ S No_. '. I _No.of Minor Children | Wughtagc Pmnts
P R T W R o
] 0 & Above_ BONCE T I

9. Unmarried Major Son (upto 25 years of age) and Depe

mentally challenged (without ; age limif)

"3 No. T No.of Unmarried Majgr Son/ y‘“m\g;e‘;g{ag?!);mt*;m
P [ . Dependent Major son el ATy gl
i | ol s 03
5 - 02&above | os
» ’ 5 Nk ok A
() ‘In case of tie:

ndent major son i.e. Physically and

(05 points)

a. Preference will be ‘given to the depchdéﬂt where the period of left over service of the

deceased employee is more.

b. Ifthe above is same then the ptelcu,ncu fobe g g,wcn to the dependents whose basic

pension is less.
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ANNEXURE-II

PROFORMA REGARDING EMPLOYMENT OF DEPENDENTS OF INSTITUTE EMPLOYEES
DYING WHILE IN SERVICE

PART-A
1. E)w* “[Narme of the Institute emplovee {Deceased / Retired on
- medical grounds) ’ i
(b) Designation of the Institute employee
(¢) | Whether it is MTS (erstwhile Group 'D") or not?
(d) " Date of Birth of the Institute em ployee N
e ) (e)v | Date of death/ retiremem on medica} grounds .
: (ﬂ o8 A ota iength of service rendered | -
i'_w i) . Whether p_ermam,nt or u,mpora;y - o i i
i SR _oalls '* - . F el TR el i '} Rl .
o Whether belonging to SC/ST/OBC .-+
. () ‘ Name of the candidate for appo‘iniment; s =R,
o . ] Hss/her relationshi p w:th the Institute employee i
_‘ : - - = . S - 5 =] =
L e) ' Date of Bmh
@ TE ducational Qua zficatscms _ iy G —
i @ : “Whether ar any ‘other d;pendent family mc,mbu has been .
- | appointed on compassionate grounds. - ' 7
. '_ ‘Parti-cu}ars of tota} assets left mcludmg amount 0! ' ' 5
A (@ = “Family Pcnsmn " R S I A e e
e b - [ D.C.R. G_raimty‘ (s M L ERCRRCO
,..‘_M_;.N.;A,_,,.M(_‘é;__.“ .*ﬂg (}P“{" Eajéngc R - RIS T et e o
=) .'?*(qé)wvw*k 1 ife }nsuumcc Pohc;cs (m«.iudmg Poete;l l,m )nsurance) e
‘(e) e C(‘ !nsurance amount R Sy i
(ﬂ : 'Encashment oz‘ !eave i )
Total (broidto M) e s ]
b () = Anuual mcomc S (=i SRR - T
{a) From property
| (b) Earning by family member
(h) - | (a) Movable property (market value) ) )
" | (b) Immovable property (fix deposit/Bank balance, claim
. _ fmm LIC, PLI scheme other investments)
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T | Any other asscts P S
CTOTAL (hHY: -
V. | Brief particulars of liabilitics, if any N i i “M
V. Particulars of all dependent family mem\bézjs of the Institute employee (if some are employed,
i their income and whether they are living together or separately)
' K ' | Employed or not
Relationship (if employed .
- Name(s) with Govt. Age Address particulars of gl
No. : ‘ s IR Status
servant employment &
v o . ~ emoluments
(1) 2) G RN - ® (6 (7
H—t— 4 .
2 .
. . L - el Wl u u
v i ‘ by L il o
5

VL. DECLARATION/UNDERTAKING - ot Ao g Ty _ :

‘1. T hereby declare that the facts given by me above are, to the best of my knowledge, correct. If any of the
Tfacts herein mentioned are found to be incorrect or false at a future date, my services may be terminated. '
2. Lhereby also declare that I shall maintain properly the other family members who were dependent on
the Institute employee mentioned against 1(a) of Part-A of this form and in case, it is'proved at-any time that
the said family members are being neglected or not being properly maintained by me, my appointment may

be terminated.
Date: ‘ |
3 _Si-gnaiure of the Candidate
Name' i ;..-..._.,__..,-. I S SR Y e O
Address: . v
Mobile No. _ e
Email ID

The above Particulars has beeri verified from Service Records of the Institute employee

Signature of Authorized Official
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PART-B

(TO BE FILLED BY OFFICE IN WHICH EMPLOYMENT IS PROPOSED) s

()| (8) | Name of the candidate for Appointment t
(b) | His / her relationship with the Institute employee ] L L
{c) | Age (date of birth); uéucatronal qualifications and expeuence if
' any .. s S i
{d) | Post (Gmun -C) whmh emp oymemt is proposed i
(e) | Whether theie is vacaney in that post within the ce:ling of 5%
5 prescribed under the scheme of compassionate appointment
[ : , : L
(f) | Whether the post to be filed is included in the Central Secretariat
§u Clerical Service or not s ot
(g) | Whether the relevant Recruitment Rules provide for direct
recru:tmem : o A R
1 {hy Whether the cand;dat«, fuh‘z s the mqmrcmf:nts of the Recruitment
| Rules for the post e .
{1 | Apart from waiver of Employment I:xciwnge / Staff Selection
- __| Commission procedure what other relaxation are to be given
(1) | Whether the facts mentioned in Pari-A have been ver;f‘ ed by the office
| andifso, mdicaie the records g |
(H ) BN the Instltute employee dted/retxrcd on medical grounds more than 5
v | years back, why the case was not sponsored earlier ~ |
: (IV) | Personal recommexzdanon of the chnstrar (wnth signature and OfﬁCb
stamp /seal). .
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PART-C

RELATIVE MERIT POINTS ASSESSMENT ON A 100 POINT-SCALE FOR
COMPASSIONATE APPOINTMENT

8. | Parameters . “Point allotted to the | Points scored by
- No. Points parameters |  the candidate
l. | Income of the F aml!y (Total 40 points) o e
i) | Family Pension/Pension* (Basic including DAY _ b .20 . B
n) Terminal benefits i.e. Lump sum amount received by the 10 |
family on death of Institute employee (i.e DCR Gratuity, E
| GPF/PPF A/C balance, CGEGIS, Leave encashmem) . = 1
iii) | Income Apart from Service Benefits - Annual income 10
from Movable/Immovable property as-well as annual
income earned by the other member(s) of the fami Ey e
2. | Movable/lmmovable Assets/onperty of the famxi 05
(Latest Market Value) including fixed Depomt/Bank
Balance, other investments, LIC claim etc. (excluding
Service Benetits received as mennoned in pomt HEhE
| above) =
3. | Leans (from Banks/F ma,ncxal Instltutes}/ 10
| Debts outstandmg against the family - ' o Bl =
4. | Left over service of deceased/ Med;ca”y inva xdated 10 o
___|Employee 5 NNl ST T
5. | Time period since death or rctn"ement on medical 10 ‘
grounds* of Institute emp loyee (Immediate re lief) N e T S O
6. | No. of Dependents (other than minor children) 3 05 Tl e
7. | Minor children of deceased Institute employee 10 SMLEY e
8. | Dependent {physically and mentall y challenged (‘withcuvt ' 10
- agelimiyy - ” R N ol
9. | TOTAL IOO

N: ote

i

¥ Mcdmaﬂy mvahdazed in te; ms ofDOP’Ts ()M No !40}4/0,_/2032 [stt (D) dated 16 012013

‘In addltton to- zhe above, cases where the wrdow of deceased empfoycc / wxfe of empfoyee who has
retired on medical ground. has applied for cempassmnate appointment for herself, she shall get 10
-additional pomts as grace points. This will be in line with the g,mcrai pr mup e that the widow / wife

needs to be given preference for compassionate appointment.

In addition to the above, cases where the deceased employee / emptoyce who has retired on medical
ground was working in essc.ntraﬂy manual posts of MTS, Canteen Stafl (Knchen and washing) and Staff-
Car Driver/Dispatch Rider an additional 05 pomts as grace pomts shall be given.

7
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